
1 
 

 
 

Office of the Deputy Commissioner, Chamba, 
Himachal Pradesh. 

 

 

 

Sr. 
No. 

Name of the Department/ 
Sector 

Vision @ 100 

 
1.  

Development  The District comes out of the Aspiration district tag and 
comes at par with other districts of the State in terms of 
socio-economic development. 

 Per Capita Income of the District increases by 100%. 
Currently, it is 1,19,548. 

2.  Education  Learning levels of students increase by 50 % from the 
current level. 

 Male and Female literacy reaches 100% mark. 
 Increase in vocationalization of Education. 
 Promotion of digital education will be done to enhance 

learning levels and enrich learning experience. 

3.  Health & Sanitation  Specialized health care is available in Medical College 
Chamba and referrals are minimum. 

 Primary health care is made available in all Civil 
Hospitals. 

 Water security is ensured by water harvesting and 
conservation. Incidence of water borne diseases is 
minimized. 

 Physical and mental health will be promoted through 
Aayush and Yoga. 

4.  Women and Child 
Development 

 All AWCs have Govt. accommodation. Currently this is 30% 
only. 

 Incidence of stunting, wasting and malnutrition is reduced by 
half. 

 Incidence of anemia is eliminated amongst adolescent girls 
and pregnant & lactating mothers. 

5.  Telecommunication There is 100 % Mobile & High Speed Connectivity in the district. 
Currently more than 50 Panchayats have no mobile and internet 
connectivity. Most of the areas have 2G and poor connectivity. 

6.  Roads Connectivity  National Highway connectivity from Shahpur (Kangra) to 
Killar (Pangi) is provided. 

 Existing NH (Pathankot-Bharmour) is fully developed on the 
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NH norms. 
 There is double laning of all roads connecting District with 

Sub-Divisional HQs. 

 All Villages are connected by all weather roads. 

 Major geographical barriers to access are overcome by 
construction of tunnels, particularly between Chowari and 
Chamba and Tissa and Pangi. 

7.  Livelihood & Skill 
Development 

 Horticulture, Agriculture & Allied activities are able to 
contribute substantially for livelihood generation. 

 Micro irrigation is increased by 200 %. 
 Cash crops are promoted in big way in the district to 

increase formers’ income and standard of living. 

 Tourism activities reach remote areas of the district and 
it becomes one of the main sources of income 
employment generation. 

 Focus will be on promotion of adventure tourism. 

 New Tourism Destinations are developed for tourism 
promotion and increase the stay of tourists in the 
District. 

 Local crafts get national and international recognition. 

 Employability will be enhanced by skilling. 

 Focus will be shifting from wage employment to self- 
employment. 

8.  Industry  Hydropower potential of the district is fully harnessed. 

 Industry based on handicraft, handloom and local bio- 
diversity is promoted. 

 Focus is on tourism industry. 

9.  Environment and Ecology  MSW, both at urban and rural areas is recycled and 
completely processed. 

 Green cover of the district increases by 10%. 

 Forest Fires are reduced by 50%. 

 Use of clean and green energy for transportation and 
energy consumption is increased considerably. 

 Septic and grey water management will ensured at all 
levels. 

10.  Governance & Ease of Living  All G2C Services are digitized and citizens get services 
online. 

 All office process and records are also digitized. 
 Robust Grievance Redressal Mechanisms are put in 

place. 

11.  Disaster Management   A robust early warning system for hydro-meteorological& 
geological disaster is put in place. 

 Response capacity of the District to disasters improves 
considerably. 

12.  Language and Culture  Local culture, language and heritage will be preserved 
and promoted. 

 


